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We are all unique but together we make a school 

 

2019  Annual Report  

From the Principal 

It gives me great pleasure to present the 2019 Tambrey Primary School Annual Report. 
Celebrations centred around our 30th anniversary, building trust through transparency, high 
impact low variation instruction and educative behaviour management. Our first Public 
School Review earnt us a rating as an Effective School. 
 
The second year of our engagement in the Fogarty Foundation EDvance school 
improvement framework has seen considerable success in survey data around our focus 
areas. We invested heavily in building Excellent Educators and Engaging Learning 
Environment, providing world class professional learning and coaching support in Explicit 
Direct Instruction, Restorative Practices and Positive Behaviour Support.  
 
Our third year as an Independent Public School saw our community partnerships strengthen 
as we embraced empowerment and autonomy. The shared vision to ensure all that we do 
centres around student success through an ethos of Nurture, Inspire and Achieve, with a 
focus on Excellent Educators, Engaging Learning Environment, Sustainable Partnerships, 
and Strong Leadership and Governance strengthened at a school, community and Board 
level. 
 
Some of the highlights of the year centred around community involvement with both new 
and traditional events: Fatherôs Day camp out, Colour Run, Twilight Faction Carnival and 
Presentation Night. It is vital now that we manage change fatigue, support the 
implementation of whole school practices and celebrate success.     
 

 



 

2 

 

30th Anniversary Cake courtesy of the talented Mrs Mort 

 
School Community 

 
Tambrey Primary School is located in the town of Karratha situated approximately 1600 
kilometres north of Perth in the Pilbara Education Region. Established in 1989 and named 
after Tambrey Station, one of the first cattle stations in the district, we welcome enrolments 
from the suburbs of Tambrey, Jingari, Nickol and Nickol West and cater for approximately 
650 children from a diverse range of social and cultural backgrounds. 
 
We are committed to the ethos of nurture, inspire and achieve, and share high expectations 
of ourselves and our students. We are a dynamic, innovative and inclusive community that 
nurtures and inspires lifelong learning and high levels of achievement for all. Our school is 
a professional learning community where there is a culture of continuous improvement, 
collaboration and evidence based practice. Our balanced curriculum includes specialist 
programs in the arts, physical education, languages, digital technologies, science, talented 
and gifted, and intervention, as well as whole school literacy and numeracy programs that 
ensure high quality low variance teaching. 
 
Our school is community orientated. We actively support and participate in the Karratha 
schools network. Student learning is strengthened through partnerships with parent groups, 
industry, local business, Government agencies, not for profit organisations and Aboriginal 
corporations working together to ensure a high quality education for all children. Numerous 
events are held each year with great participation from parents and community members. 
 
The school has a relatively low, though steadily increasing, socio-economic index with an 
ICSEA rating (Index of Community and Socio-Economic Advantage) of 945. This rating 
considers family background information provided to schools directly by families, including 
parental occupation and education. The location of the school and the proportion of 
Indigenous student enrolment are also considered. It is used to determine óLike Schoolsô. 
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Performance against our targets 

Our Business Plan academic targets relate to student achievement in system wide data 
being equal or better than students in like schools. 
 
Academic Targets   (Appendix 1) 
 
Our 2017 ï 2019 Business Plan articulates our Academic Targets as: 
 
English:  
Year 3 and 5 cohorts of students tested in 2019 NAPLAN will be at or above the mean 
performance of like schools in Reading and Writing. 
 
Year 3 
Reading ï target exceeded by 0.6 standard deviations from the expected mean 
Writing ï target exceeded by 0.7 standard deviations from the mean  
 
Year 5 
Reading ï the target was met at precisely the expected mean 
Writing - the target was met at precisely the expected mean 
 
 Mathematics:  
Year 3 and 5 cohorts of students tested in 2019 NAPLAN will be at or above the mean 
performance of like schools in Mathematics. 
 
Year 3 
Numeracy ï target exceeded by 1.2 standard deviations from the expected mean 
 
Year 5 
Numeracy ï the target was not met by -0.5 standard deviations from the expected mean. 
However progress of the cohort is better than Like Schools by 8 NAPLANs.  
 
Science: 
Year 3 and 5 cohort of students tested in system assessments will be at or above the mean 
performance of like schools. We were unable to make this judgment with validity and 
reliability based on available assessment instruments.  (Progressive Assessment Test ï 
Science, will be used in the future to provide better clarity.) 
  
NAPLAN summary 
Our results are pleasing, particularly in Year 3, and our targeted areas. In line with our beliefs 
around high expectations, our 2022 Business Plan targets will rise to be comparable to WA 
State Schools. Our efforts to focus on consistent evidence based, data driven whole school 
practices is paying off and will continue into 2020. 
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CŀǘƘŜǊΩǎ 5ŀȅ ŎŀƳǇ ƻǳǘ Ŧǳƴ 

Non-academic targets  
 
Our 2017 ï 2019 Business Plan articulates our Non Academic Targets as: 
 
Attendance: (Appendix 2) 
The percentage of students in the at risk categories are similar or better than those of like 
schools. Achieved only in the moderate category. 
 
Behaviour: (Appendix 3) 
There is a positive trend in behaviour management analysis and National School Opinion 
Survey results 
 
Community Perception: (Appendix 4) 
There is a positive trend indicated by National School Opinion Survey results in regards to 
leadership, communication and consultation 
 
Staff perception: (Appendix 5) 
At least 80% (70% actual) of staff report positively in National School Opinion Survey that 
their professional capability and wellbeing is supported 
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School Performance against our Focus Areas  

The schoolôs identified priorities are Excellent Educators, Engaging Learning Environment, 
Sustainable Partnerships, and Effective Leadership and Governance. These were 
established through consultation with staff and community, analysis of school performance 
data and are in line with systemic directions.  
 
Each priority areas Key Indicators have been reported against using a simple traffic light 
system. 
 
 
 
 
 

Excellent Educators 
 
Strategic Intent   Key Indicators  Progress 

        

All staff are capable and  

effective 
  

  ¶ A workforce management plan meets the changing needs of the 

school 

¶ Recruitment processes meet Public Sector standards and the 

needs of the workforce management plan 

¶ Professional development is targeted to whole school approaches; 

Response to Intervention (RTI), Classroom Management and 

Instructional Strategies (CMIS), GROWTH Coaching, Inclusive 

Education 

¶ Teachers supported to be actively involved in PLCs 
¶ 80%> of staff report that their wellbeing is supported (National 

School Opinion Survey NSOS) 

  

 

 

 

 

 

 

 

 

 

 

        

All staff are accountable 
  

  All staff undergo formal Performance Management and Development 
Systemic and school based expectations of all staff are clearly 

understood 

  

        

All staff are Culturally  

Responsive 
  Progress through the standards is collectively mapped, recorded and 

reported 
  

        

All staff work to meet the  

National Quality 

Standards 

  Alternate annual Internal and External audits indicate that each standard 

is met 
 2019 internal 

        

All staff share a sense of  

empowerment 
  80% > of staff self-reflect positively on surveys in regards to their sense 

of empowerment and growth mindset 
  

 
 
 
 

¢ŀƳōǊŜȅΩǎ ŦƻŎǳǎ ƻƴ ǘƘŜ ǿƘƻƭŜ ŎƘƛƭŘ ŜƴŀōƭŜǎ ŜŀŎƘ ŎƘƛƭŘ ǘƻ ŦŜŜƭ 
valued and safe within the environment. There are many systems in 
place to reward successes at any level. The school is well resourced 

and children receive good care. There is an extensive range of 
subject specialisms on offer and the children have access to 

teaching of a high quality. They also have good support staff who 
show great care and concern for the students. 
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Staff screen printed Choose KIND on their duty vests 

 
The most significant factor contributing to student success that is within a schoolôs control is 
quality teaching. Our work through the Fogarty EDvance School Improvement program 
continued to focus our efforts on high quality low variation teaching. 
 
The capability of staff was strengthened to provide a balanced and differentiated curriculum 
by engaging in and actioning professional learning across a broad range of areas that 
support system and school strategic direction. This included: Explicit Direct Instruction, 
Positive Behaviour Support, Restorative Practice, STEM, Talk 4 Writing, and Trade Union 
training. 
 
Accountability practices included teaching staff reflecting on the Australian Institute for 
Teaching and School Leadership (AITSL) Professional Standards for Teachers, a stronger 
culture of peer accountability through an understanding of classroom observations and peer 
coaching, and the Code of Conduct. 
 
Professional Learning Communities were further supported with a focus on data informed 
practice, leadership and coaching support in collaborative meetings. 
 
 
 
 
 
 
 
 

 
     

 

We are so lucky at our school to have so many 
teachers who are not just there for work but are 

invested in their students educational and 
emotional learning. Looking to the future - I would 
like to see the school recruit specialist teachers for 

art, music and science. 
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Our PBS STAR Mascots  

 

  Engaging Learning Environment 

 
Strategic Intent   Key Indicators  Progress 

        

Classrooms are engaging 

and inclusive 
  National School Opinion Survey (NSOS) results reflect positively   

        

Educative Behaviour  

Management policy and  

practice. 

  Expectations of behaviour are clearly understood by student, staff and 

parents (NSOS) 
  
Positive trend in Behaviour analysis (SIS and NSOS) 

  

 

        

Students are prepared for 

21st Century Learning 
  Reliable and sustainable infrastructure, hardware and software is in 
place 
NAPLAN online results are comparable or better than original NAPLAN 

format 

  

 

 

        

Improved attendance. 
  

  Attendance rates improve 
Percentage of student in at risk categories decrease 

  

 

        

Playgrounds are engaging 

and inclusive 
  Nature playgrounds are available for all students 

  
  

        

The academic, social and 

emotional needs of 

students are met 

  No student is below National Benchmark for English and Mathematics 
High Achievement on NAPLAN corresponds with Moderate or better 

Progress 
The school is represented in at least one interschool level academic 

competition e.g.. Optiminds, RoboCup 

  

 

 

 

        

Buildings and 

Infrastructure maintained 

and enhanced 

  Faults and maintenance are managed effectively, and minor works 
projects are identified and completed 

  

 

 
 

My kids love to tell me about what is 
happening in their classroom.  They 
come in and are engaged and ready 
to learn.  Their teachers have clear 

expectations and provide a safe and 
engaging environment for them. 
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CŀǘƘŜǊΩǎ 5ŀȅ ŎŀƳǇ ƻǳǘ Ŧǳƴ 

Our rich and diverse student cohort, requires a broad range of academic, social and 
emotional programs, strategies and resources to meet their needs. Our intervention program 
saw 0.6 teacher FTE plus 4x0.64 Education Assistants implement an intensive program of 
supplementary Letters and Sounds synthetic phonics. Student Services were supported 
through a part time Learning Support Coordinator role / or deputy position A teacher was 
employed 3 days a week to run Talented and Gifted programs that targeted students across 
the years with various strengths ranging from coding, robotics, visual arts and cultural 
studies. Students were involved in diverse out of school competitions on the sporting field, 
in maths competitions, Optiminds and RoboCup.  
 
Our Positive Behaviour Support (PBS) journey continued as an overarching framework for 
our approach to behaviour management, in line with systemic and school strategic 
expectations for an educative and restorative policy and practice. Built on the premise that 
behaviour can be learnt; just as we teach a child when they get a sum wrong, we must teach 
a child how to behave when they get it wrong. Clear expectations, modelling, common 
positive language and explicit teaching, underpin the approach.  
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Water Fun STAR Celebration Day supported by our Karratha VFRS 

 
Sustainable Partnerships 
 
Strategic Intent   Key Indicators  Progress 

 
      

Foster trust based  

relationships with  

parents and carers 

 

  ¶ Regular educative communications to community on Facebook 

¶ Principal actively engages with P&C 

¶ Parents and Carers attendance and feedback at and following 

organised events is positive 

  

 

 

        

Foster partnerships to 

improve teacher  

capability 

  ¶ Teachers report positively regarding support received for their 

professional capability (NSOS) 

  

        

Foster partnerships to 

improve student 

achievement,  

engagement and  

wellbeing. 

  ¶ Incursions, excursions and camps are organised for each year level 

¶ Grants, in-kind support and partnerships exist 

¶ Students At Educational Risk (SAER) are triaged, referred and 

supported with a Documented Plan 

  

 

 

        

Promote the school 

positively in the  

community. 

  ¶ The school is recognised as a Good School in NSOS data with a 

score of 4> 

  

        

Use school facilities and 

resources to foster 

positive relations with the 

school community. 

  ¶ Community Use Agreements exist 

 

¶ OSHC operates from the school site 

  

 

 

 

                   
 

  

Relationships is 
what our school 
does very well. 

Parents feel very 
welcome at any 

time and teachers 
make themselves 
available to meet 

with parents if 
requested. Parents 

are welcome in 
classrooms each 

morning. Our 
school community 

features very 
strongly in 

decisions and 
plans being made. 


