
P&C Principal Report 24th February 2021 

Our Vision:  are a dynamic, innovative and inclusive community that nurtures and inspires 

lifelong learning and high levels of achievement for all. 

Current enrolment: 683          Our Census was on Friday 12th Feb.  

We officially counted 672- 5 students not counted. 

EAL/D students: 69 students- 35 eligible to be counted (PP- yr2 plus international students) 

Aboriginal Students: 174 

Students with a Disability: 14 

Excellent Educators 

Staffing Update 

I would like to welcome the following people to Tambrey Primary: 

 Louise Medling-  school Officer Fridays/Library Officer 

 Leanne Fyfe- teaching Pre Primary in ECC 4 

 Courtney Grejszczyk- teaching Year1 / 2 in room 5 

 Cara Baker- teaching Year 1 in room 1 

 Taylah Vassiliou- teaching Year 3 in room 19 

 Erika Mews- Teaching Kindy in ECC7 

 Welcome back Bronwyn Bruyns- teaching kindy in ECC6 

 Welcome back Annissa Hinchcliffe- teaching Pre-primary in ECC2 

 

Teacher Development School- Science/STEM 2021 

Tambrey Primary has been chosen as a STEM/Science TDS school for 2021. We are one of 

three schools to provide regional support to the state. 

Teacher Development Schools (TDS) provide professional learning on: 

 curriculum 

 teaching and learning practices 

 new and emerging technologies 

Our staff will now support other schools in STEM/Science in professional learning, 

opportunities for observation and work shadowing and in general curriculum support. 

Anna, Mel Melbourne and myself will travel to Perth for the induction in early March. 

Change of direction in Spelling/Intervention 

Based on Year 3 screener developed by Multilit - Other schools average between 59-71% 

Our school – 29-35%  (20 schools in group) 

1 school didn’t even have a phonics program and still scored higher. 



We have also scored the SA spelling test- we averaged around 50% of our Year 3 students 

scoring where they should be. 

We visited Dyslexia Speld in November last year. We looked into Initialit then and thought 

we needed more evidence. 

Many Fogarty Schools use Initialit with success, schools in our network are also now using 

this program. 

Our strategic plan has a work stream that we would review the effectiveness of Letters and 

Sounds program this year. 

After interrogating the data and evidence, we costed the program PL and resourcing. There 

is a significant cost involved. We feel that we need to move fast- hence this meeting! We 

also want to prioritise ALL students in PP- yr 2 accessing the program at once rather than a 

slow rollout. 

We are now shifting how we will be structuring both our intervention space and our EAL/D 

support to best address the needs of our school.  

We need to fund: 

• $60K for the program, training and resources 

• 36 days for staff to attend PL 

We will move to utilising MiniLit in the intervention area. 

Celebrations 

We have had such a positive, smooth start to the year. I have had 3 parents call and ask a 

bit more about split classes and how they work. Students and staff have been amazing! 

Mrs Anna Ritzema has just been notified that she is one of four finalists in the Women of 

Achievement Award this year. We are so very proud of Anna and her ongoing 

achievements- all very of which she is so worthy of. Brett Mullen and I will be lucky enough 

to already be in Perth and can go along to the awards ceremony. 

Emilie Cowell was presented with an Award from WAPPA this week. She was the highest 

scoring Masters student for 202. Emilie has won access to some high level training form 

WAPPA. We are all very proud of her achievements. 

Orderly, Engaging Learning Environment 

 PBS focus:  

Respect: Be friendly 

 

2 New Classrooms 



Our 2 new buildings were inspected during the holidays; our furniture did get lost- but after 

much angst- arrived on the Friday before school! We had some ICT issues- but have been 

able to overcome those. The kids love their new and pristine environment. 

The Administration building is still on hold until they source a building, the latest update 

being that they will hire a building for us- I will keep the pressure on though! 82 staff without 

office space and staffroom isn’t working as effectively as it should! 

My next focus is to secure more toilet facilities- we currently have 65 women sharing 2 

toilets. 

Carpark 

I am in continual talks and correspondence with the Department of Education and works are 

scheduled to rectify our current parking issues at the front of the school and the mudpark 

area after rain. The weather over the last few weeks has compounded the issue and delayed 

the process. We have been able to fix the large potholes in the front carpark successfully 

though! 

The start of the year is a challenging time, more parents than usual are still dropping their 

children off and picking them up until they establish a more independent routine. Again, I 

acknowledge rain has made things difficult for parents, students and members of our 

community with this situation. I will continue in my efforts to contact relevant department 

personnel and state our case that the car parking facilities are substandard until a 

satisfactory outcome is achieved. 

All of the above considerations have been discussed with the City of Karratha ranger, who 

did say they would be lenient for a couple of weeks due to the current situation.  

We now have over 80 staff working at Tambrey, staff will now need to park in the back area. 

Robust Relationships 

New School Chaplain 

Tiffany Wardell has joined The Tambrey Ream. She has come from QLD and has been a 

Chaplain for 4 years. She will be at Tambrey Primary on Mondays, Tuesdays and every 

second Wednesday. 

A Chaplain is a non-denominational support person placed in a school to help with Social, 

Emotional and individual needs. Tiffany can help students with emotions, independence, 

friendship and family situations.  

Parent permission will always be sought before Tiffany works with a student individually. 

P&C 

I thank all committee members for their contributions last year. Special mention to Stuart 

Dale and Nikki Hemet. We have had some success in filling all committee positions this 

year. Although, due to unforeseen circumstances we have had to re fill Secretary and now 

the President position. Even with these hurdles, the P&C has had incredible representation 

at 3 meetings already and they have rectified a few issues such as following correct 



protocols, insurance and membership. I believe our committee has the best interest of our 

students in their focus and I know they will lead our parent community admirably for the year. 

I look forward to working closely with our parents. 

Our committee comprises of: 

 TBC- President 

 Leah Laboto- Vice President 

 Suzie White- Secretary 

 Jenna Wilson- Treasurer 

 Lauren Bruce- Uniforms 

Fathering Project 

We certainly have some amazing Dads who want to get this group moving at Tambrey this 

year. Scott Varvell and Simon Davey are getting this group up and running very 

soon! 

We have $500 donated from the Year 6 icypole fundraising. The P&C will be supporting with 

the additional $500 to get our group started. 

The Tambrey Fathers will probably be cooking the sausages at our first fundraising event for 

the elections. 

Partnership with Dampier PS 

After 2 school visits last year to learn about Top Ten Maths- we have decided to develop a 

partnership with Dampier. We already have a moderation task being worked on now 

in the area of Place Value. Both schools will come together in week 4 for a 

moderation session. We then plan to team up again next term at our school 

development day. This is a win win situation for both schools. 

Effective Leadership and Governance 

Additional Resourcing at Tambrey this year 

 0.2 Psych- Rebecca Sullivan    

 0.2 Attendance   Sarah Wilkinson   

 0.6 Maths Coach- Brandon Docking 

 0.2 ICT Network Integrator- Jags Patel 

 2 EA’s- EALD TBC- these funds will probably now be utilised to fund another new 

focus area. 

 7 hours Additional DOTT for staff leadership: ICT, PBS, STEM, EALD 

 0.8 Internal Relief- Lorraine Grey 

Committees 

We now have staff leading and participating in the following committees:  



Maths, English, School Improvement, STEM, NQS, PBS, Finance, Workload Advisory, 

Special Events, Well-Being, EAL/D, Attendance, HASS, Science, Social Club, SAER and 

Specialists. 

The commitment is to meet afterhours. Committees is another avenue we are utilising to 

provide leadership opportunities to aspirant leaders and distribute the leadership in our 

school. 

School Development Days 

Our focus this year was on a detailed, informative and supportive induction. We will continue 

with further sessions every Monday afternoon throughout the term. 

 We had planned to start a day earlier and access Top Ten Maths training- our trainer was 

stuck in Melbourne due to COVID-19. 

Voluntary Contributions 2020 

Due to family hardship last year, all schools were not permitted to ask for voluntary 

contributions to be paid. For Tambrey- this meant we did not collect $18,500.00 This broke 

down to $4000 in K& P and $14,000- for Year 1-6 students- not collected. 

Voluntary contributions certainly support lots of initiatives in our school- so we endeavour to 

get word out there to all our parents. 

What does $60 get for my child? This equates to $1.46 per week or 30c per day! Each week 

Kindy and PP make Playdough which costs $3 per week. $60 makes enough playdough for 

20 weeks.2 Litres of paint costs $14.90. $60 buys 4 colours. A sphero robot costs $200 – 

just over 3 payments of contributions 


